FINANCIAL REPORTING COUNCIL OF NIGERIA
(Federal Ministry of Industry, Trade & Investment)

FRC/CG/001: TEMFPLATE FOR REFORTING COMPLIANCE WITH THE NIGERIAN
CODE OF CORPORATE GOVERNANCE 2015

teclion A: Infraduction

Corpera e Governonce ko key dive of corporaie occouniabiliby ond Business prospenty, [he
Migadan Coce o Corporale Govemnance, 2008 [NCCG 2018) seeks o s tibsionelize
corporale govemance best oroclices in Migerion compaonies. 1B is ol cimed at increosng
arilies’ levas of ransparency, tusl ard indagnty. ang creabs an erwironment for sslanchle
butiness aperafiont.

The Code adopls o principle-based appreach in specifying mirimun slandards of prochce
ol companies shoudd odepl. Where so required, componies are recuired fo odopl the
“apply and Explain® approcch in reporfing on compiance with ine Code. The “ADEY <l
Frploin' aporeach osumes application of all pinciples and requires enties 10 Gxplain how
tne principies are opolied. This requicss companias 1o demonsirats by the specilic activities
iy Peve undertaken bost acnisve the oulcomes miended by ne copordle governance
principles specilied in he Code

This will Bl 1o prevent a 'box licking' exerciie os companics deiberataly conddor bow ey
hove (or hove not) achigvad the intended cuboomes. Allncuegn, ne Code réacommeands
aroclices to enoble componios apply the pringiples, it recognises thal these prochice: <on be
tallored to mee! ndusing of company needs. Tne Cade is hos scalobile 10 5ull the ype, size
andd growlh phose of scch company whie sfll ochioving the auiconmes crrisGoed Dy The
prinucinles.

This torm seeks 1o nssess the camoanys Ievel of complionce wilb the poncipdes o tne HCCG
2018, Enfities should ewploin how these principles have been oppled, soecily oreos ol
deviafion from the principles ard gve reasons {or thaese desialicons o<l any allesnalive
pracliceds) adenled

Fleose read the instructions belaw carefully before compleling this form:

i Bwery ling item and incicoior must be complaled,
i Respondg 10 eoch ausstion wilh “Yes” where you hoave applied the principle. ond “HNo”
whiers you coe yet i opoly he prirdciple,

iii. A cxplonation on how you are aopdang the principie. or olhoreaie shicnalad e inchuded
215 erl Gl your respanse.
v, Mol applicabio (kA s not o ealich resnonse.
1
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jection B — Genaral Informalion

o, Ibeemis Dotnils
i, | Company Name Sovereign Trust [nsurance Ple
il. | Date of Incorporalicn February 26, 1980 S
T, | KC Number B R0 31962
'''' v | License Number 037
v, | Company Phrgsical Address 17, Adetokunbo Ademola Street
. Yictoria Island Lagos
wi. | Company Website Address [wvwwestipte.com 5
vil, | Fincincien Yeor Eridl December 31% 2020 {
i, | s fhe Company o porl of o GroupfHolding Ci;rr\-pnjn‘-r'? H.;;.
Teas/Na
M wes, ploose siale the noms of the GroopfHaloing
COmpory
ix. | Mome and Address of Company Secretary Equity Union Limited, 11. C1PM
Avenue Central Business THstrict
_____ Alausa [keja Lagos
£ | Mama and Address of External duditors) PEF 2054, lkorodu Road
Obanikora Lagos,
| I -
[ #. | Marme and addrass of Reoistors) Meristem Registrars Limited 213
Herbert Macanlay Way Adekunle
| | Yabu, Lagos.
Kii. | Investor Raelalions Condact Persan Segun Bunkole
|E-rril Godl PRone M) sesrunbankalessstiple com
| 80999291 57
| xiE, | Mame of the Goverrance Svalisation Consultani 1S LL {_‘m:i;{»ra-tu .‘_:‘u-.:-r-.-im;:»*.' Limited
| xiv. | Mame of the Board Evaluation Consdltont ]'.‘I['_.‘S";].:.-li‘{n'|:-::|m1-e.: Services Liniled
Section C - Delails of Board of the Company and Attendance ol Meefings
1. Board Catalls:
§/Mo. | Momwes of Board Members | Deslgrotion Gender D oomtefit | Remork
(Chekrman, MD. INED, NED. | Appoaimod ) Elocked ;’
I ERY o |
L. M, Olugeun O, Ajayi  Chainnan [Miale 7 June, 2016, lAppointed
7 Ms. Emi Faloughi NED Female 87 December,  Appointed
| | 205
1. Mds. Omozest lredia NED TFemale 7™ Aprl, 2016 [Appeinted, F
4. r, Abimbols MEL Ml 19" December,  Appointed
Ogumiungde L 2017 |
p L ks =
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5 "--1|_-[ Mol Bhedrack NI = ndale 2ol November., M prpainted
Chiedozie - . f—"_] 9 =

|(1_ ol Musa Shebwu [ DD Mlale 23" Angust, 2001 [Appointed

. (RTL

v Ir. Olaotan Sovinka  [MINCLECQ Mlale | 4™ September,  [Appointed

| bi15

" LHT::. Llgirchi R D Female 14" December., -’&.]1]11::1-1';1.4-.:-{.1.
z Odemelam b | 2 . )

1. e, Fude A, Madilim 1) MMale i1 Maoseembier A ppointed

207
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2. aAltendonce ot Boord and Cormmittes Meetings:

LMo, | Fiamees o Boyasel Mes mbsaes

:l.l'l

Mr. Oluseun €, Ajavi
Mz, Emi Faloughi

M5 OmioFust lredia
Resigned on the 317 day of
g ust, 20200

i Ma. af
Board
Meeding
s Hetd In
tha
feporn
g Tear

£

M. af
Egerd
Meelings
ARended
in ke
Eepaiting
Yoo

Membaihip ol
Eoard
Commile sy

Disignatian
IR T Gf
Zhsairrnan)

Mumber o
Capmrnilire
teadings Held in
T R g e

Commdes
Meelings
AHended
fhe

| Bepoding

| Yo

£

3

o

[=merprise
[isk hiptl. &
ivernance!
Finance,
[vestment &
ieneral

3

2 Finance,
I rves et &
Feneral

Purpose/ Audit

Purpose/ Audit
& Complinngce)

Ihember

£
s
k

Fairman

ll& Compliange

M. Abimbola Oguntunde

Mr. Odoh Shedrack
{hidiavsic
Col. Musa Shehu (RT.)

L]

[Enterprise
Flisk Myl &
Crooeermaneds!
Finmance,
[mvestment &£
ieneral

i.?'rlcmbu:r

{ Mo
hatrenan
o the
e

L omtittee
1

LF

|2
=

!

ERMEFIGRC

FIGPC
(P

Enterprise
Risk dMpt, &
CIOVernancy

Chaieman

B 3
TEE

0.

M. ﬂ]ﬂl‘r‘tat;én:‘:}'iltkﬂ

hles. Ligochi Odemelam

T Jude A Medilim

Finance,
droeeatien &
b

Creneral

Purpose

“ember

Laa s

=1

Enterprise
Risk Mgt &
faovermance

:Mcmhé'r

Led

[Finance,
Investment &
Crocncral
Purpuse

ir. Babatunde Adaramaja

M Enmasee] Odowendare

Auedin &
Compliance

BT

Compliance

Mcmber

A lziramstn

4

bembiee
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Mr, Oluwole Ashaolu . Audit & Member  [Newly appointed
] N _|___ jl?_r:-r_npl_i,aﬂcc meinbee
Ms. Emi Faloueha h 5 oudil & rember 4
) — Compliance
Section D - Details of Senior Managemont al the Compa ny
1. Senicr Managemeni:
S.JN{_:__ ‘Mames PFosition Held Gonder
I Cilantan Soyinka MG/ CEC Moile
2. Ugochi Odemelam D, Marketing & Business Female
[Developiment
3. ude sMocilim E0, Techniool Oparalion: sale
TEEERELIE E-:]','-:}mealéunm 3 b Divisiona]l Heod, Fnonoe & Male
Acministration
= G i) DiGMafHend, Bisk Monogemsnt & [Waols
o ompEionce
6. Fequn Bankole DG, Sales & Corpoarals Rl
L amrmunications
7. Emmanued Anikite DG Head, Sales & Client sale
e
5. olalakan Sgunfunds 2 SmA Head, 10T A
7. Farmuel Osend A Head, Infernal At Aale
1 Tojudeen Bufai A A He oo, Heinsuronge Cale
Ll: A g el Onechie AR HEead, Eostem Arga TFemate
Lrperations
I Z. LUCas Dunsjome AR Head, Harthern Area Male
o peralions
13 LB Cln Asaju AGNHead, Genercl internc] femole
i g a3
|4, Crlamingd Olaitan kA HeOd, Financs & Accounits Male
B victoria Eze T AGMHead, Sales & Cliend Farnaie
SErices 2
l&. - lakinwunmi Akininmade  AGRM/Head, Energy SAcaler
£ b Falouaghi A Head, Molor J.Fenm:e
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Sechion E - Applicalion

Pringiptas

Beporing Gurestion:

Explanaten an appicalian or deviolian

Faart A - B of

Directer and CMicors ol Ehe Boaed

Mrnclple |- Bole of the Boord

A cocdodife Carmpdmy
[Tl e e Lo To S o TS T NP L] ol 11T
Ao whieds 3 pedganrciiibe for
prrrcng TR LR T ] |
ol ol fecreloniba on
f0d EvormaAing o Sthisal
Cuilung AL B e e e L b )
COrEOr e SO A% G ek
Berapgan  sickaholdon  angd

thes Coonmpacirny, B

=

e a

Harsd o 0 o avareght
arid eebo! Je eesoee Kl
M ERENT ST W TS gl
[EaT r s S S P - o Te e i
ard Sy lonet ol wipie
mEttinng g neaspsnibe ol

il Doy Db Deaared horees an apaposes] Chorle
which §538 Gl il ceRoeE AR andd 1o o
e oot Yes /o
1 wer, welirri w5 b sl et

Yes. Hoard provides ithe Company withy
enireprencurigi leadership within
frammewark of prudent and 2ifective contml:
which ensbles risk 10 be pssessed and
nanaged  while deploving the company ‘=
resources 10 proliiable use. The Charter was]
ppprovied by the Board on March 6, 2019
find was last reviewed in 208

i

the Compan”

Principle 2: Boord Sruciuee
ond Comgositian

ez gfieciive dischorge of

th o respomsianihes af  Bee
doord ang r ooowretiogs &
sy By Gn o aognssni e
Ectioniog of sl o dawersity
aard

Sheding
P s Eoth

CINTFHETISG. ol
iR I e el i lesnnly

AR

il ol ore the guegilicesd e ardd sspaienoes
ol B olieenc oy

The Mhrectiors of the company bave numeroes
deprecs, posteradoare and prafessiomal
cpualifications =och as [B5¢, MEBA, Mo, ACHL
AT FFCA and significant cognale expericnces
i e respective Hields of endeavours

1 Do, Fre ooy boen o Booer oappe s
Ahvedsly by s FestHNo
s Ao welnal bl oy & The Civedty loegaels
Lerem Sthinwed )7

Yes, The Board has sobstantially mel itz
cliversity targets as ot has appropriate diversily
in derms of experience, skalls, gemder, cthaicary
ned age relevant for promating hetter decisio
snaking amd ciffective poveranee,

fip Arp Enene disgddon hodcling oonoument
clitesctorsbips? Yes/No

Py alabe veames <l The dlveC oo and 1w

COMTERGIHEST

Yes, The Bist of dircetors with concurrent
directorships and the companics is attachecd
ficrewith as appendix 1.

il b e ROACES o an Gxecubes Diechor o
sl of oy Boand Cornmiflesd YedfHa

Ay, provide the namss o Ihe Somimil laes.

g Bowrd commitees are chaired by Non-
[Fxccutive angl Independent directors

-

1% 1Py e g mernber o choe o any ol
thiee Meanrred Coamrrithapnd Yegdna
E e, lisl sl

Mo, The Chatmmag is not @ member andd
ddoes nol chair any committee

bl AL wlrch Coemcnitles mgchngli] was 1ho
Choamiy n affendcrnee denreg he morioaod
ey rewiw?

itl s B Cheriermcan an 1880 o0 o BeE0E

The Chairman was not in attendanee al any
commiflee meeting during the period under
TOVICW

The Chairman of 1he connpany s g N
asd ool ivelved in e day-day
openations of the company

e
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e AT T Er T iy ST . :
] kthe Cosnean aotpimen 8ADVUE0 o BET ol |"||-"|_-|g_ i"']-“-_. '[-.I'lillm'lﬂl'l 15 |u]-|-|-|‘:r :‘l‘.{ n"':. I.ﬂ ll!
s Cormpen T Yesf o o i ] Tl L ) g
I yaze, wwhwest chicd b beree s sabenge 3RS Company. Elis tenwre ag CECO emled on
December 1002000,
¥i Whenwas hoisho epgointed as Chamond The Chairman was appointed an June 7.

2010

il A lhe sk and responsibilities of 24 The roles and responsibilities of the
| the Craemnn Chely dofinco? Yesfdo

I okt b TR B csE N “hairman s clearly delined in the approved
| !]:I-uur-.i Charter.

[y ]

REPORT QN COMPLIANCE WITH THE MIGERLAN CODE OF CORPORATE GOVERMANCE 2018



Peinclples

Expianalion on gpplication of deviotisn

Frlrziple EH MepndEging
Croctarf  Chief  Execulive
CHie

e Manooiig
Dl iRl el v
Officer & Hhe hood  of

Coes the pPpADCED dwe g coodiact ol
gt his quthonty
ang redalaihipwith iha Baond? Yes ™o
e m wdich Gocwnent Bl specifed?

Pes. The MIVOED has an employment
contract which set ol his authority and
relationship with the Board

s sk RACHCECD dl:ck:lr{"' -::n:.-' n:-:ml‘ic ol

Reparing Qirsshons
i
ompioymenl wWhish sobs
i
nti=eed o

monaaeme! deleondod by |

e Baeansd P ot e aaliieos f

LI imernt, annunlky,
thereafer and oy they ooourd TeifNe

Yes, MDICEQ declared conllict ol interest
o appointnent and annually theeeafior as
awell as they accur

the Company 13 ochieve s 5 wiich of the Boord Committee mesliog: MDVCEO altended meetings of The
b ciyeclives e clicd Bhuz PAICECH catloncd furing e nencd L,
sushainohle Camang | N Finaree, [nvestment & General Purposes
chaslio i Commiltee during the review period,
el s the WDTE .'Enr.-":r.q s MED T oany e The M ED is ACEVIng as an M
atner comoany® Tesing, i x
E s, piomse shate th comgony (e ? o the Board of 5771 Lenpsing 1id az a
represendalive of Soversign Trust
Insurance Ple. Sovercign Trest Insurance
Ple ovwns 43% ol shares in 511 Leastog
~ Limired.
L. . _ Wes, Membership of MINCEQ is in line
i = e mesimbeershog af B pADICDD 0 lhese R 3 - -~ e :
campanies in ire with ihe Socappoeed VD Board approved policies and does not
[ pediies® Yo He atfeet dizcharge of hig reaponsibililics
Peinciple L1 Exacutive | ip Dolhe EDs pose comdracks of employnenl # Mes Execuiive DMrectors have conlracts of
Crechars Tos/ng |
. cmplovment,
VIR DRSO i
F‘ﬁ;;f‘ﬂ;ﬁéﬂﬁ'lgﬂ'ciﬁﬁ | Iy, Che the Conlencls of emnplaymsand je ;‘I:rf."ﬁ. The r-n-h::ﬂ% FERPI’!-I'IEih“.“i'EE ﬂ'l'l-!il
il -k - aud e robes cod nesponsiofilies of fws EOs? | . . ; :
ik He authority  of  Hxecutive  [Ddireclors  are

Expcyumae  CMfCET it e
greniions crchmorarernond
of tha Cavnpang

vl

I mga, i which cdoc et e e eobes ang
redsersibabtintsonditind ¥

D i

iyl ey d

EDs glegicie any conlksl ol
i pppeainirmenl. aneoob
fhiesgcalter onck s By ooeis? Yos N

Ao ete Ehy sevwingg as BEDs Inoany
othrs company? FesdHo
I s, phooen B5F

Ate ther ekt tip i e r.r.|rn:.n-| tigs
ininewih oo approved pokse© TesiNa

antmru:rj in their respective contract: ol
L:l:llllm']u-l.ut ) o
Yea,  Exccoutive  Dheectors  declared
condlict of oerest on appointment ol
annually therealter as well as they oceur

Mo, Execulive [ireclors ane nod serving
% MLED in any other company

"'-l.l' A F"':-B'I..l]h".--:.- Dlr-_clnru are mrl HL‘T'.HTIIP a%
I:*-J[ 00 in anv other company

Fhinciple &
Dirmchars

M- Exaeulie

Man-Exagu e Qe I Bang
fo tawar Keed Eooededoe,
gERertas  Qnd  ngenensen?
SIS O ST G SEnT hegy
o Soosance on e
il 5]

Ao The rodas rd eesmans it al 1he HEDS
ek delfned and documesled? Yes/No
gan, wipre Gre [Peds decomonlog?

Wes, The roles and responsibilitics of the
l,"~-IE;'|12|3 are elearly defined and decumented
in the approved Board C]nﬂ-:-r ...mi I eLLers

3 Iha WEDs nawva lallar o apocinimeal
symadiling ey dulias, Fehiila arnd eerd al |
argagerenliYesfNo

i"'l"f:‘i The NEDs have leters of '1pp-::ur1lrrlml
slating their dutics, terms ol enpagement
and liahiliries B B

B I KEDL dackane any Donlio] of wmileies]
an eppxaintrmreand, annualke, ferooeloer and
215 ey anserd rasibo

MYes, Mon-Execulive ['.51ru.1111':~ clu_Lm::{I

contliet ol interest on appointment and

|
‘mnuullv therenfter as well as they ocour

W] Are WEDE prowided waith inkammaron cedaling

I Iher reainngiemend of the company and
arial B reol et Yes/He

1 wes, when is e informotion prowvicdtiecd 1o
Ihe= HEC S

"‘l’u.-. MEDs are provided with timely detailed
infarmation on management of the Company
et om all Board matters, The information is)

i':-rm'id-:d suarterly or as otherwise requined.

i

e —

I

REFORT ON COMPLIANCE WITH THE NIGERIAN COODE OF CORPORATE GOVERMAMCE 2013



¥ YWl B MG peocoss
COMEBATICNC ool aodduscy
inlCrrolicn pedve ko

e
Lo I 4T

]
T

wil Do MED howo unlcilees ooess b s EDy.

Compousy Secslory angd The kitenc]

Plweee 05 in place o robust Management
[ndorrmation Svalom which cnsures
compleieness and adequacy of information
provided v the Boeard inoa tmely mannee

Wes, The MEDs have unhindered access 10

ALET Vs He the EDs, Company 5Secretary snd  the
Internal Auditor,
Frincipla T; Ingagandant Man- | i Dz e 100D m II'u'_E I'!'S.icr.icr_:ﬂcncc Vo, The INEL Fully el s th
Excculbe Dingciors ot prosenncd ondder Seclion 27 ol the L PR 2
Cote? Yes Mo independence  criterin preseribed  undo
}ecl:!inn T2 =129 0f the Code.
e — ad A LN, T [ )
7

REFOQET QN COMPLIANCE WITH THE MIGERLAN CODE OF CORPORATE GOVERNANCE 2018



Princlplas

g pouk ing Clueitions faplonation on oppicalian o devialion

mcenencdont Mo Daedufaes
Uaresctons beneg o gl Gagien
o' gbyachwfy ka the focr! i
seE' o Aamehoiden st
angdconfidencs’

Al A e gt eucenlions? Mo exeeplion o the independence critena

i 'wihoatis e procoss af eesling INED i’['he Clovernanee Cormemniltee iakes)
recommendations 1o the Board aller due
congideration  of  independence  critenia,
letlowing which the Foard sceks approval off
mdustry regulator,  NANOM  and  thy

I Mharcholders.

|l Do thiee IMEDs hiowe letlers al apocinlmenl
Lpeily g e lulies, lomibnos ancd terms of
sraGernenl g Ves /Mo

Yes, The INED has a letier of appaintment)
siating his duties, terms of engagsment and
liabilitics

] r!-::|:-:-'.-IHI:r‘:-;-::m'i:n:rr.r'r.--:'n'ali-.'.1n|:i|'|l¢:f-.*:5.! Yes The IWER declared contlict of iniaresy
o apgreindemenl, e by, Thiseailer ancd ; = ] - : S 1
A s L o TN .-;}n appoininient ancd annually therealter i'!j

_ wellastheyopeee - -
w1 Docs The Boond aroeslain crndd aonlin Yes, The Board Governmance Commillos

thier inclepmaredence ol e SR Ted/No
F s, Butaty caltezn
Wl i T

FRTT Rt

through direct enguiry from THNET, mews
SUCTENLLTIE 3% parly  confirmation,
aseertains and Conlinme the independence
of the [NETY onmuaally

Blor, The INED is not s Sharchelder ol the

anad

witl  #dhe INED o Sheeehokder of B Cormgier: T

TesiHD . !
4 wmn whe! @ e pergonloge feQHIPANY.
smgrchoklngd

wit) Doy the FMED howe anGihed sgkahanshp
it e Caarmpuryy apert o divescioiip
I andfersharehstdirag? Yes/MNo
18 s, pandoey BB S 1aals

Mo, The NED does not bave any other
relationship with the Company aparl From
heing 1NELL.

1wl What e e Sormpsanerts Sl INEDS

Diirector s Foo and Snting Allowance only,
T unEGicn ¥

Pringigie i Campany
scorefory
lhe Carmedany  Sedranan

suneDtT Ihe offosiiaoyeg o
ther Aoy By osesiing the
foand ood managperner L
afavsinn gondd opanale
I raiehoes ot
ool oret et the Coropoy

i —

it & e Cowmpany Secetory a-hoose

Pt T ki

e |1'h|: Company Secretary 15 outgourced

Equity Union Limited is o corporate enlity
manaced by qualificd lawyers and operates
Az Company Ssccrclavies & Mominees
Bervices. The Manauing Parner ks o bellow
(FCIS) and & past member of  the
Croverping Council of  the Charlered
Imstitlute of Sceretaries and Administrators
of Migeria (JCSAM) .

[I\'.".-".. The Campany Secrelary is oulsourced

Al whe B dhe cosailicntion and expefrenos
ol s Comacry Secrelang

i Wreere the Company SOCIONGRY w0 Qn
amysieme ol e Company, i lhe peson o

N s AT
L Ol SENr OeogrmEnI? and not member of senor managemcnt
] W O e CeimDeany Soongiony ropenet The Coarnmany Rperetamy repeais
=54 : ’ 7 e -
lunctiomatly  w the DBoard  through e

Chairman and administaively reporis o

the MIVCTIO -
LJ'Im Board appotms and has reaponsibility fo
the removal of the Company Secretary. The

v Whal 5 e appoinimssd and  iermioval
orceess ol e Comaony Seeralony?

AEPORT QN COMPLIANCE WITH THE NIGERIAN CODE OF CORPORATE GOVERNAMCE 2018



vii  Who wndetdobes and  approves  the
prelrmdese appegincl Gl B Ol
Benoneoryd

appoiniment  gocs  through  a rigorous
selection process sintlar 1o thal of a new
dircctor - and handled by the  Board
Ciovermanee Comnmiice
he Boand underiakes and approves the
swerformance cvaleation of the Company
SeCreary

Princlple %  Access o | ) F.‘Ina:a:': the campany v o Eoed-appeoved [Wee This is documenied in fhe i&pprm't:d
independen Advice piicy  Ihal Gies drecion  Gooel o ) ; X ]

) ingenondoni  professional advice in the oard and Commitiee Charters in order to
THICCIOE CRg SRS

recauierss 1o ok ceEson o
a fochmingl ond  comprex

aahae  Ihel oy segueR
nipfepaetoed [ ]
Sxpertiga”

disCiviarge 91 thor duifies® Yei/No
e, wheore & it cacurentoc?

psure that dicectors, MEDs in particular
dlischaree thetr responsililiies efTectively.

i wWha ears lthe cosl lor 1he indapesadant
alCREOne Qo vine?

i) Duing Ihe pesiod ancde resdiessn oied the
[ lous abtaln any inclepernclonl
prafesaiooalacdvicet Yes No

I e, sravicka dalaik,

lhe Company beirs the cost of the
sndependenl prolessienal advice

Mo, There wos noe reguest for such during the
review period

Principle 10: Mectings of the | ] What is Ihe pooocoss for rowiewang ars SAineres of e ﬂfﬂ".-'iﬂ'l.'lﬂ 111-:}:3!i|1g_a re Sent
Agrard o rrvngs mintes ol Boooo rnechinggs? | % .

RIEETRRETS . oromipily o directors and  reviewed  and
eootings are the anncipal , ; by S e - i 3
bk For it dhi H-;‘I-::I]Jliul al  commencement  of e next
Bogivegs of Ihe Hooed o Tneenne

P, jras
fui

sy Ty =

il Wl cos e Broeines ko sending iheainuies
b Diesc ey ¥

Pulinuies ol meeting ore sent ot least 2 weeks

iy Whel are the anplicafon lor Cirssices
witd ok rual mest 1Be Compary poisy an
realireg allerdances

boeforg the date of the nextmeeting |
This would reflectl in the anmeal repoct and

Board Evalustion report. This alse foms

criteria wheon  conswdening  them [or re-

election
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Frimciples

R porting Guaidlen

Explanakien on oppicalion or davialion

anpterps alyechves of e
Caenpany”

Frnciple 11; Eoard
Coenmite s

o ensnne allicencp and
effaciiviraty, Wi Boooeg
[t el 208 LNTIG of itz
fLarctions, oufies an
FEEOGASIANES I il
LR el (T Es | Feta iy ot ETEE S
wii ko abxlabing ils

oL ocnlileg

i Do e Boond Oommilless Bove Bosind-
apnmser]  Chorlers whicn s2l ool Ther
resparmedilies and e ol selewgnee®

Yirs W

Yes The Board Commitiees have Board
approved Charters which sets oul delegatad
aversight respansihilities of the Board

i owWhat § ot peocass Tor reviessdng ang
Apgwing minules of doond Commitlos of
Ll 4T 1

Minutes of the prior meetings are sent
prompily o members and revigwed  and
wopted  at commencement of the nexy
et

iil Whotars the tvclines o sereding Iheeminates
I B v o

fwh et ica camis o Sescneloary 0 noond commilbes

Minutes of meeting are sent ar least 2 woeks
cfene the dute of the next meeting |
Equity Union Limited

wiowhen? Rodndd Comrriitoes onz wesponsiole lor
thi Tedioewdng prcl e
Gl Formralicn ard Goeesrionss
tx Herramcearion
o Aol
of]  Rist Marngoment

Finamce, Investment & General Purpose
oo Aadin & Complianes Committes
. Enterprise Risk Management & Governumee

E. Enterprize Risk Management & Governance

wil Wl iy Ihes oo of appoinling b onare of
caach commitsa

Chaimmen of Commillees are appointed by the

Board kg anto consideration  skills)
f:-q:n:rir:mt-: i knowledge  for effectivey
lecizion makine

Commitlaa reipeaiible lel Mominabon and Goyvemance

] Whied s Ther proanorion of BEGS fo MEDE 2 e
Camemiltas alSoaditd G e Maminalion ang
Crone GG e

Wi b Ing choimcns Gl Pea Comamilles o WED
o INED 7

ia] Doet IR COmgeaty Moo O suoosssion
Eean ooy resiMo
Il s, Moo @3En B0 Ao e

1'25%

In view of expericnce and competence,
the chairman was [INED during the
review pericd but the cormmitiee has heen
reconstituted with NED as the ehaicman

Yes The Company has a succession plan
to cnsure iranspacency in the filling of
Board vacancy and the policy s reviewed
EVETY 3 Years

#l
chorters as wil as odhed gosemanss poBoim
(e E

CThese arg reviewed every 3 vears or as
atherwize requiced,

How doos  the commitles ool on @
rrzlivibigs B thie ROl

The Commiitee chaicmen sepont quarierly an s
activities to the Board

Coamenithe e responzsible for Bemueneration

| wEhar B ohe prapariico ol IMECs 40 MEDS on
lme Commillee rerianeil e lezr
Ferniuanenlicny

s & e chainean al the Commilles o MED or
IMED &

1 25%

INED

Carmmition m:pﬁnsl’h-:c.ﬁf A'ud.]
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aivy Bows the Lompany hove o Board aedil NG Cinly o Saaory Awdit Commitiee is in
Commither sopamts ome e Stolutang Y.

Al Cormmitheat Yai e lace,

a¥) Ara rember of iha Commitlea resporie (Yee “The members ace tinancially literate
[ sl G by e le® Yes/No -

wal Wwhil - Gie Ihed  quoilication Members RN various deprees,
ond crperienood D=
posigradiats arl professiomnmal

qualifications such as HixD, BSC. MBA.
PRI, ACS, ACH, ACIT. FCIT. ACA,
FUA. CFA. CPE. FOIM. as well s eobust
cognate expericnces in lheir respeclive
fields of endesvours

R} :;"-"“-“ I""-‘* “”‘""-:;‘_-l‘_' 1:_::'”-"’:_2# an dhe dgr Babatunde Adaramaia, M, Emmanuc]
Lo e eEsRnnsine o A -
O, Cuwiadare and Mr, Oluwole Ashaclu.
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MiEcipled

Ragrinkmg Quesicrm

| Explanalien an appdicalion of devislion

avia] Howe Sllemn o e Commitlao respaasilha

The Commillee reviews the Infernal Awdit
ropar an a quarterly basis,

foar npdit reeose the ntenc! oucloe's
I'CE.'{:-I'H?

rich  [oes  IRe  Comgany Raswe G Sooed
apardesd Flencl Conledl ey, in
et resfNo

wal Howe does Ihe Boomd ooy '

SO nGE vl Fe inled vl Sl
harmewoni ¥

YWes, There is Board approsved Tnlcrnal
l(‘.-:'nmml Framework o place.

The Boord receives and reviews the
intermral audit report on a gquacterly basiz.
The internal awdit report deseribes the
sirength and guality of imternal controls
including identifeanion and resolutions ol
issnes raiscd in the repors

xn) Dody Ihe Comrmiboo edponsiok: lor Auci
rviees Hhe Exfoenc] Acadilons meanaoesnent
hoibe, Loy Aucit Matiens ond ranooement
Ve aoree [o rssues rGeeG Y Yesfio

ey asapakain,

Yes, The Auadic Commiltes ceviews b
mnansgement letter, kev oudit matters and
management response 10 the issucs raised,

wid] Bolhete o Boordb-oppeovedl pdicy bl
ik spaecifics he eonoapdil seevies thot
Ihe exlermal aucker tholf aod amvide?
Tes/MHo

mature, extenl gnd terms under which 1he
termal  auditor may  porlorm  non-audic
EIVICES

aoil] Horw many fimes oidh sngz Auctt Dommitles
P ClOnsaions waith thee Fheged al inleneal
audit lunclion anc externnt cucfiaredihout
lhe manogerres] during he peried unddier
T Wi

Committes respansible tor Risk Managemend

bl % the Chaiman of the Biik Sonunilles
2 HMED o an INEDE

I wiew of experience and competenoe,
the chairman  was  INED} duning  the
review period but the commitiee has beon
reonsliiuied with NEL as the chairman

vl B Ihers ] BOCNd agpnoyed (St
Fcrerierrenl baamawsrk T Yea flo?

1yt ey v it cppeaeead @

anvi] o Sdbin dope Ha Commilbes revicw The
adodgucrsy Gred eliesliveies b the Risk
Monageomsnt Conlrak n pleoet

Icales cal Wask eewieres

eyl

Yes. There 15 Board approved Risk
ranagement Framework ond was updated
and approved in 2019
The review is done on a quarterly hasis and
the last review was an November 24, 2004,

wivi]  Deowr Ihe Sormmoery nave o Boord-
apoved m Csaka LT ST T Tl
Frormcenk s o/ Mo

I s, v i en b 11 Pl ¥

Yoz There iz Boacd approved [T Dala
Crovernoncs Framework and 105 reviewed
L*anml]}'

widin] Feoows odbeen closs the Oommmiblens fee e
Sl raeiener Sxampdiance report on The T
Lt Goverranco Framssaon §

The Commities eeecives gquarierly repors
ity s cegard

wxm] Is The Creal Bek QIfcer [CRO) o el
ol SEnEe annegoment o does he
naoven ralossnn! geporionsg o Ihit salo?
Tesi/Mo

Yes, The CRO G5 o member o Seoior
Mampgement and  has  relevamt  qualificaton
sech a2z FCAL cortifiod nmsk  management
profeszional and wich owar 20 years' expariance

fior she ol
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| mae) Henw maony mectngy of thoe Comemiliae dic
the T atlemal duing e oo wesdern
PR el

The CRO attended the two meclings held
uring the period under review

Fainciple 12 Appolnbment bo
the Baard

A e ite, Cleavly aadined, |
fagrnal e
franaet] ooedung senes |

AT,

as aquvcde for ihe defecion ol
Direscloed I ooGLoG the
dpociniment o pigheguchly
adrachonl e tha Boans

it Binere o Hoordapmoved policy for 02 ez “There s a Boand approved policy on
onpoirdrmen ] ol Dreclor® YesiNe

appointment of directors

i) Wt cTilenion ee coreicdered (o0 e
appointrient 3

The eriteria includes experience, 5|'J¢¢.:i.alissll
Ec11.;:|wiudg|.-.. imtegriny and personal qualitic
as well as meeting the board™s diversily
largets

L] Who i3 the Boord predasd 1or asgerianing
Fhs] prospaclive difgoton one 65 and propes
prismonnd

The Board™s Enterprise Hisk Managemeom and
ovemanee Comoiitee s charged  with She
sponsibility ol leading the process for Board
ppointments  and  for  identifving  ind

Fecomimending  suitable  camdidates  Toc g

consideration and approval of the Board based

o approved  criteriz. . The  Commutted

undertakes background cheeks and recommend

candidates  for polental  appointmcnt a

[lircctors.

Ihe appoitment of Darectors @5 subject 10

approval of the National Insorance Commission]

LNAI{_‘.IS}M} and sharcholders at the  Amsal
eieral Mesting,

.:\'l

b5 Thicznez €3 el ovusnd b 1o Tedkawine

al  Thed heimman
B The sADRCEG
LA IRE

Their tewure 15 defined e lae witk ﬁ'lrl'l'n::'-
WACOM 2000 Code of Corporase Governanee
and the Bogrd t"|1::_rl.|:r

REPORT OMN COMPLIAMCE WITH THE NISERIAN CODE OF CORPORATE GOVERMANCE 2018



Frnciplas i Repeating Gueiiion Explanation on apgisation or deviollon
' i) MEDN
ey EDs
T A " For Chairman, NED and INED - Not
maore than 3 terms af 3 years each,
For MTHCED — Mot more than 2 ferms of
5 vears cach
For ENs — Mot more than 3 terms of 4
= years eitch T
wil Cloes hes Bioored heave & process 1o ensues Ingt LY.:;;_ The Board is refreshed periodically te
1 s relt sk petthocdiza iy ¥ Yes/Mo? 'I.-i.LiIl':F'in At i e

Pinclple 13: Induclion and | i Coes e Booid nowe o forsdl Bcvcbon yee There is an induction programme (or

i b RERjaRRI R HhRCIONE Xas /by new directors for proper understanding of

A Jern NaLChion

orogromme on jainmg fie
e o wek of regular
oweng s Dieolors o
alioohively  alfiarge  (hed
aktins by the Cormpny

the nature of the Company, its business and

1he nmlhcts i which il operates

il Puringg the pericocd ondher Qv el
riees DEeciom oppoinhecd? Yesfba
1w, prowitle dale ol sdeclion.

Yes, A director was sppeinted and the
induction will be conducted soon. His
appoiniment was recently approved by
MAICONM and catified by sharcholders al
the AGM which held on the 267 day of

Movember, 2020

(il Are Cimcton provided salevcnl tralnng 1o [;“:5_ [Mrectors participate in relevand taining-
L]

ﬁr?mm;-j?;:fyr;-; il e chable  them  effectvely  perform  thei
MRS 213 F e .
IF s, pancavicies Sreaiing ok, responsibilities.  The  Amining  dewails s

contamed in appendix 2,

[ o] Hoow oo pou assess Be loining needs ol

Prrough  the  outcome  of the  Board)

LlitEcrorss:

poerformance evalualion exercise and new

1 Iro Tt

Wi 15 theee a Boonrd-approsed  Boinieg gon?

Yok Ha

Yoz, There 15 a Boacd- approved teaining
nlin

fevelopments in cegulatory and operating|

Wi Has b beon budgoiod [ord ToriNe

Yes, It owas I::-1|dg::l-;..'d. [or.

Frinciple 14: Board Eealuabon

“Aannal Boovd  ewalwalon
osiesset how each Dieciarn |

i & lhere o Roord-onprowvesd gclicy
wpctbulivgg Soondd | wrleemanoe® Ted o

Pt

Yes and o= contzined in the Board Charter

e cormmiilaad ol the 3oond
O the Boand anecammibied
fan IRsar pohed, wiodk  [ogaiigd

ared continue o conindaehs
elter vy e fias
o P s ol e

i| For the poriod unios il wog o
Qe Heand Exglialion SROICISE
corcluched® Yes Mo

Mo, The Board bad just changed its policy
o conduct the exercise every 3 vears o
anpually. The last exercize wasg conduacied
For 20018 1Y

Camprny Lok ikt

i Hyns, indlionte h-hﬁlhﬂlnh'-'r'nln-' l:"H|1""'I"H'.I|
Froevicla Ciola ol ol evakaabon

MOAL [ was not conducted during .ll.u:
rey ey neriod

mp oy Ehe Boondd Evchadtion
menznlesd o thee full Boordd Yes Mo
Iy, ndico e Goia ol prasanhabion,

w 6 he Chaernan decuss
cwzlrabion report with the ndividesl
_efieclon® YesHo
wil 12 1he ol al e gwaksafon oo
Dirocion coordicerss iR
e Yes /o

repazd hean

ch
lhe  fe-akaohion

MO, B nol concdected during the
Teview period.

MG 1L was ned conduacted daring the
review period,

WAL T was oot congdusted during the
r-:vicw period

REPORT ON CORPLIANCE WITH THE MIGERIAN CODE OF CORPORATE GOVERNANCE 2015

L



Fiinciphe 15 Cop-pIate
Governance Bvaluation

“inslilyeaneyicne 1 sesloem o
ewalwviy the  Comoany’s
Pl el ot Ja B [l g L
prochoes  angemes thal J5
QOREITITN IO sicInifoeds,
prermlined ol Qnl0ng o

calenele anl sl asraat

0 OFgr Tha  ognod o gndder ravkee, hos the
[t et Pt [REs e = | L] ol
A NG cwalalion® YesfHo

v gs, prowichs ok 1o S 1RG Sy kaliiadn,

t) 15 dhe cesull of Ire Corpoecds Govemmanon
Eveaualion presenled and considered by the
BT Tes Ha

oo The Board had just chanced 115 policy

1o conduct the exercise every 3 yoars o

annually, The last cxereise was conducted

for 2008 FY n

t\f.".f\. [ was not comdected during the
eview period.

i) If wes, pleaser ocficole (e dole ol ol
prgptonlation,

BAAL [ was nal conducted during the
ey e meriod

) ko ihi suramaey cf the Cornornig Gavsrnanos
Ewerlisar ey indkicdesd in e Onnodl g Ok
Tl [ i Yosig

MAAL I was not conducted during the
review [rericad,

Pringiple 14
Gavenance

Remiunerahaon

il B thrae o Meocd oppeosed Dheectars®
rerrunir olisn poklyd Yes/HNo

IF s, v cadlere is i1 revineesdd

[Yes, There s Board approved remuneralion
1 i g, 1 r;

policy and it is reviewed cvery [Wo Years or
as otherwise required.
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Pringiplas

| Repoting Questiong

Explanalion onappllcation or devlotan

——
"ihe Jond el il e
COrmeany sormwiersios faly,

iy Provider doetaik of dreclors tees, Clethoes
| cancallether beretts meid fo B doring Sho

Chairman Fee — MEQD OO0

rerponaty ong OOy | oo under reviaw Chairman Sitting Allowance — N300,000
2. W fa n‘:‘l-‘mr:* fae MEDs & INED Fee — Wa00,000 Eack
LI R TIN T el SISO - . s, 3
objectives  and  postive MEDs & INED Siting Allowance -
cwloeries i e ghor, - WZ2ZE 000 Each
AT Cvadd gy fevra R e ———— B P e e
' ;" nlls ihi remuncrallon. of KERS presented 10 1Yeg |t was approved at the 2019 AGM held
sheatethoksns inr cppeowald Ve /Mo LT : LT
IF i, wien was it npov e oh Movermher 26, 2000,
.-H! Whol poction af r":e- MEGE fermunerdalion is MNone, M .|'|. ._ <[5 P
Tk ko carmpany porfonmicanmog i teone. Mo policy relating o such
il ;ﬂf?;”“ % “W;i;:_ﬁfm ij‘;"—'"":‘b“;ﬂ Yes. There is Beard approved remuneration
manogenonte TesiNG . 7 palicy for crceufive and SETIIOL
fyos, bo what i is r-ﬂ.;'r'-;-:-f:ruli::u- e do E:mlmgcms:m. In addition o Hxed pay, EDs
T H ] F I RE{ s a Lal = 1 =
R and  Senior  Management  receive o
_ [Performance honus of 5% of net pralit afled
[ {ax on meeting sct farpets
Lo Ir.l-:-;fI:;:iIll'lllgr'fcs}s::: LA R rﬂ:h:' There are KP1s for Executive
: o=l _ Mpapazemenl as set by the Board.
wil I yes, wis b podormanco mooiare! £ T 4 - u 1S e
bt e REEE A St E!F.';I Ferformance was measured against set
| : 5 ra
Wil 3" :::1 :'“Ii';"';“;' ;"';_ I‘*":;' fg:g:‘;': Mo, They do nol ceceive siiling allowance
~OAry frecmmy il nce e - - K J =
ARG SR loes IS T Yk b for atending mestings as they reccive
remuneraion and e e
Mon O e felowing receive stting. None of them reeeived sitting allowanee as
0. AADVCED They recsive remuneration and fec
k. EL
ey Pl PR TR
o, Crihe Seoior monngeement slodf
£ el bk L e Yes. There is Board approved clawback
Yos Ho - policy o roecover “Incentive-Based
Hyes, attach Ihe pakoy. Compensation™  from  EDs & Kew
Managemoent staft upon the occurrence of
cerlmin Urigsering Dvents”™ and 0 is
atlached as appendix 3
RiinElplR e Rish | T Haw the Board defincd the compom's @ik (Yes The Board has defined risk appeti
Monagernend cppetitg and bi? YerHe LL['L-:I 'l_ i * E SECAPPETHE
s ; Lenil
A downdd feovrwwork fo | i) How Sflon does e coemporny conuc! ok

RARQGEN] Sk angd arsEig
N elieshve wenng! oo
Syileym [ Lase sty iDay [
qotupvng the stohegic
N | 3 o L | L A Lo L

SRR TR I

Risk assessment is conductad annually

1 How ol ien caes he Do receise and
10 AT MMEINnQemen? reporkss

COhuarter|y

Piimncigle 1O: Irdernal dodi

YAS alfes e Tifsennn ol
fomuclimn  provielos  cosurorioer

fex Mhe Bocnd oan IRe
el livariass ol tha
o BEALE E e Eae 1 3
MEEIOGTEN Sng nkensa’

i| Does dhe compony bove on dernal sasdil
Tunclicn? Yex /o

IF sy e Focas thiee Pasorg obsloined Golesudic
msranea an e alleclivesness al el
rrrocasas ond spzloa?

il Dhozs h company hove 0 Boord-approved
witornG | Gudil Zharler ¥ Yes/Ne

Yes. There is Internal Awdit functicn in
mlace W saleguard sseets and assure
complianee with laws and regulations

s, The Internal Andit has an awdic charer
approved by the Board
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ronltalspieng”

Al Ihe reac ol nienl cod? o menier of [Wee The Intermnal Audit Function is headed
i s e erdE YeL i : &
ki b by an Assistant General Manager, a senior
anagement stalt of the Company

el Wil & e quallcolion ord exaeience  The head of Internal Audit has relevan
af the heacd ol eyl onsdil® quﬂ]iﬁmliuns such as FINDL MBA, ALN,
FOA with over 20 veas s cognatc
eNperienee.

v} Does the company boave a boord ﬂﬁ:rﬂ:ﬂ:’ Mes. The internal audit has an annual risk-
) i it e il | H e % .
corppandrisk-omes ] mterncl cgtil fkan? YedfNa based audil ]}|ﬂﬂ S ﬂ]}]'l-'l'-l'l"r'l"_‘d h}-' the Audit
Conlies,

i I:“'"“.’ i "'-’“-I'd 'i’“ &* ptencl adl - Yer The Internal Auditor ecports
unchicn msaeel a UUBE - Telc B = e e e T T Ry B
cucsler fo the. comimiltor resporgnie Guarerly g :h::_ndd_ul Commities on the
I okl on lne elfeetiveness ol the eternal processes and

avslems sieh as risk management and
intlermal conlrol.
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Principles

koparing Grucilions

Explanalian onapplicaticn or deviolion

ETeica (R alult canid aflecinengss af
managemenl, goesnnnce, fsk ared oo
arvironmant;  defcenoes obmerved  and
meararpenEnt eilcahon peanss Tos/No

Ihe fternal audic department repeoats disectly to
the Audit Committes quarterly while having a
ine of communication with the MIMCEC and
the Chairman of 1he Board

i) K thot on ceberral GiEsciment ol e

-

el livaness af the ntema! audiy funelEs ot
el onoe ssyvesy les ponirs oy o ouoilisd
independent revicwer appoinded Dy the
B F Ve Mo

Wi, AL e Bl ol crsess et

Yes Arkounting Professional Services
Lirmited undertook last assessment in vear
ELLRR

iy Wha undarzies  and oppioved he

performonee  owaklicn ol The Heag of
Irdesral Acdil®

The Audit Comminee.,

Principle 17 Whitlabiowing

Do Bve Compansy hoaver 0 Moord-apadeed
wiisilzniowing Somowok? Fed/No

"an effpcive whisle-Swang fipeng b was 1he Goba ol st revicw

sl o cenorlingg Gy
Fowpai af welhicel behovi
mineraes e Campenys
e e vl FaliprTyt e
R Tl gTat i

M s, Thare i% Beoard approved
whistleblowing policy 1o report perceived
unethical conduct or  wrong  doing o
ermplovees,  management,  dircctors,  and
other slakcholders by an employee or athen
persons Lo appropriate authorty, and it was
last reviewsad in 2018

e Dol orgure that o Ihe
whisligolowing  moechantm and alg
process redabple. ococssioke  foo all
sligehnkdom, quonanibess ancipmity aad
prolestion of e whisho-Dkeors Ve o

i|  Doos

You, The  Beoard  ensuecs  that  the
whistlellowing  mechanism  process s
reliable, accessible o all stakehalders and
puarantees the anonymity of the whigle-
blower, [ provides  an assurance
mechanism thar all disclosures will be
handled seriously, reated as confidential
and managed without fzar ol reprisal of
any form

fil 15 e Al coremilioe peovided wdath e
Haleivgg repran o 0 it bonid

] A coses
] Proass Gred esults o Ivestioeabeod coge

Yes, but there was ne reported case during
he period

Principle 20: Exteral Audsh

A oelpnnd! QUi
anfanfsa foo Eeovice
riferaeioyd OrniCeT o
Ire oy for wiew of

]

e
o

i
s

iLowho mokesy e recosmerglations lar thee
mnpobiment, esopaerilnenl aemoval of
ashensl cuclicess

The Ao Cornmiltes makes
recommendaiions 1 the TBoaed for the
appointment. re-appointment or remaval of
externsl avditors

finoncid stalements of e | g wha  oppoves  the  oppoidment, e (The gppainiment, re-appointment and
Drwrgannty ho give GEsunGno apociniment, ood removal ol Exleroal ’ y ; £ i s
T | et Pl removal of extermnal auditors is ratificd and
refoliily. or e Anancil iapproved by shareholders at the AGM.
FHEANTH O i) When ws the frt cale ol copeiniment ol e The Txternal Auditor was appainted on
“ul I gy

| Seemdioieont Movember 26, 2020 -

| ¥l Hge atln ar the uefl pornss otated® L Andit partners are ratated every 5 years
Frinclple N Genaral | 5] Hoee mang doys priar la the ket goneal B desec® odice s gi.,‘”_._“ belore the dote ol
Feeling e wens notes, onngal renors ard i e .

? any alie ielevanl infonnolion dispabci=zad 10 Annual General Mm.lmg_ and relevant

“Gomeil - Meehng: ae Srgrahickien?

indonmation dispatched accordingly

v
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amparkanl pdeitarns far e
Hoiany 1z L iy
davebatten o facitials
grearler rctarstanding of the

Crwnpny s ERSaRS
GBI S G
EeErTTanTE They orovde

harehoito wilh Lo b
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FEl o sliplecom |
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Mame: br. amfw_.
L

- |

Signature:

Dofa: danuary 28, 3

Chairman of the Coemmittes responsible for
Godvgmance
Mome: b, Ocdoh Shedrock Chidozie

ﬁﬁ---m
T,

Signahure:

It
Gete: lanuary 28, 205———0

Compony Secrclary /Chicd Complicnce Qficer
tarne: Equiby Uiz Limites

sigraiure: E .
': e 3¢m“ﬁr#NM ED
Date: Jonuory 26, 2031 el

REFOE "OM COMPLIANCE WITH THE NIGERIAN CODE OF CORFORATE GOVERNAMCE 2018

15



APPEMDIX 1 — SOVEREIGN TRUST INSURANCE PLC - COMCURRENT DIRECTORSHIP

| 5/N | DIRECTOR

| OTHER COMPANY !

1A ME. OLUSELN A1AY] - CHAIRRMAN SOVERLIGN INVESTMENTS LINITED
(CECH)
| P MR, ABIMBOLA OGUNTUMDE - NED DEVTAGE CONSULTING LIRITED
(CEQ)
- | STILEASING LIMITED {MFD)
. | M5, EMIFALDLUGHI - MED BALE. SOLUTIOMS LIMITED {MED
MOME e —
4. | COL. MUSA SHEHU {RTD.) - INED
| STILEASING LIMITED {NED}
{5, | MR:ODOHSHEDRACK CHIEDDZIE ~NED " | MORNING SIDE CARITAL FARTNERS
LIMITED (MED)
| - |
' I
6 MR, OLAOTAN SOYINKA — MD/CED STELEASING LIMITED {NED) J
| 7. MRS, UGOCHI ODEMELAM - ED NoNE R
8 | MR JUDE MODILIM —ED MONE




APPENMDE 2D SGVEREIGH TRUET INSURANCE FLC
LIET OF DIRECTORS TRAINING IN 2030

!

Z0ED

s/N[HAME STATUS |COURSE TITLE IFACILITATOR LOCATIO|BATE
1 [lude vad Freputive Diregtor (Ant-Money LaunderingiSomrbaling Financial Termium {WTDOEGIN Consult Lirrited lagm  (11-Fel-20 —
wl 1 antan Snirka DD FRE0 Acrean for gne Choot Bscubse O ge _Emm___..:._ INGuf s S IRDIRTIEN Lagas Fohryary 27 - 33, 2001
3 [lude Muadilim fyecudye Sirecror 2000 Sebreat far the Chief Eseutse OfFce |Migerian Insaireys Assooizlion Lagos 18-Feh- A0
t  |UgechiQdemelam Lxecudwe Direckar (2020 Bebieas for thie Chost Eaggubyve Q¢ {Migerian Insurecs Assozistion Lagoe  |1&-Feb-2A0
S 1: _{Executva Rireceer dThe Bmpact of Lovid-Pon e tasance Indiniry i Alrica JConiad Clark igeria Livieed  HOWiee  (CR-Anr g
B |Jude Madilim DeeCutvn Qirpenar FITC Lepdership Sorcs Pos] Trises Regovony - Pragarng tarihe New Hormal TG Cvine I 3Bl
7 _.._m_"..w__.u_._._n_._._ﬂ.._..ﬂ._..l Iyocudun Sireckor [FITC Loadership Sorios: Post Crise: Rocovory - Praparng for the Sew Monmad  [FAC Orlilre | 33apr30
2 |vaokan Sayinka bl FITL Leadership Seres: Poat Criset Beciviry - Prepasng Sar the Ses Hormad IFme Crdine  |21-0pr-20
3 |lude Madilism fpnutive Dredner Foat Covid-19: Irnpact en The besurarde I0dusiry IFITC A Ceving  J05-bay-20
10 |uzochi Odermeiam frocydue Sirpcrar [Fosl Covid-190 Impact on The Fnsurance ledusing {FIme Oefine  |05-Mayp-20
11 [aatan Savinka WOYLED Fosr Covid- 1% Impact on The Indurarce Indusig R Orfine  |0%-hay-20
12 |[Jude Yadilim Exirutive Cirgttor |CTSLES Somimas For the Tap Echalan ol .._._m_...m...:.E.m.H_.__..ﬂ_.u_. IR LsS Criline  |05-Jul-20 = -
13 |Ugochitddemelarm Dxgsutive Cirgzesd 108 WILDG Saminar Pos the Top Eehatan o0 The Dsdurance badyary [CHHALES o |Cedine JES-lul-2D

L4 |Daaria Savanka FADGCED CHNSLEE Semingt far the Top Schzlon ol the lrsurance industry ICHH/LES Oriing  |05-Jul-2D

15 |lude Madilim fxecusive Girertor |Knawledpe Sharing Sessicn [KES] on the highlight aof Chida 2000 (Risk fdanagement & Complance Departmen: | Onlne  |13-3ep-30
1h _.....m.n._".-_m.n_.un_.._.__u_.un._ mx_uuﬁl_._.m..._u Cargnsr ._31..n....._m.n_m_u aaring Gogsicn (KRS G thg highlighs of CAfda 2050 Risk _.-__w_._.wmw-_._._uw_._.ﬁ._n?..".ﬁf__-.n_u [ H Qnlap ...m.mmlm.m.n_

T |@aanEn Sayvika P TS Krawledge Snanng mﬁﬂm_u:._..nu,...“.._.u_._.__.n:.mli_._n..._m_nn?._u_ 200 {Risk Management & Complance Departmens | Onbre | 13-5cp-30

18 [lude diac {Execwive Cirector (Foitical Yooence ard qn..qnh____._._w.h__.__“__n_m.mmnfm_m P...-q_.m.m_._.,._ Lentrientsl Sersuranco Orline  |Sectember 14 - 15, 2020
12 |udi Moo {E eecutivie Cirgetor (1000 nsurance Prolesional’ Foran [Chantered insuance Institute of Nigeris Grling  [Mgwernber 4- 7. 1020
2 _m...m_...__..m..._ Savmkn _?_._u.........mu [a0a0 Insiranee Prodeadonals Foram Chanered Insuranco Insloare af Nigens Oriine  |Mowernner &8, 3020




